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Judgment Sheet

IN THE LAHORE HiGH COURT LAHORE
JUDICIAL DEPARTMENT

Writ Petition No.31970 of 2026

Lubna Shabbir
Versus
Government of Punjab & others

JUDGMENT j

Date of hearing: 08.10.2026

|

Petitioner by: Mr. Allah Nawaz Khosa, Advocate.

Mr. Muhammad Azam Chughtai, Assistant
Advocate-General, Punjab alongwith Rabia
Aslam, DEO(W) Sargodha and Samreen
Akhlaq, Deputy DEO (W), Shahpur.

Respondents by:

SHIREEN IMRAN, J: - By filing this petition, the

petitioner has called in question order, dated 11.05.2026, passed

by the Chief Executive Officer, District Education Authority,

Sargodha (respondent No.2) whereby the representation filed by
her for regularization of service was declined. In addition
thereto, the petitioner seeks treatment at par with her colleagues

whose services were regularized through Notification, dated
'

24.03.2025.

|
|
|
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|

Elementary 'School Educator (English) BS-15 pursuant to

l

2. Briefly, the petitioner was appointed as
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Appointment Letter, dated 22.09.2021. The grievance of the
petitioner is that services of similarly placed educators,
appointed through the same recruitment process, have been
regularized whereas the petitioner has been denied such relief

on the ground of non-completion of induction training.

3.  Learmned counsel for the petitioner submitsi that
Regularization Order, dated 24.03.2025, specifically infludes
the colleagues of the petitioner mentioned at serial Nos. 2 3, 4,
5 and 7 despite the fact that ;hey had not undergone the said
training after induction. It is argued that arranging such training
was the responsibility of the department and that the petitioner

could neither arrange the prescribed departmental training

herself nor be penalized for the failure by the department to

@0 \Qovidc it. Urges indiscrimination on the part of the departlnem.
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the impugned order, states that the petitioner failed to furnish
the induction-training certificate despite being required to do
so. Submits that since the Punjab Regularization of Service Act,
2018 has been repelled with effect from 31.10.2025, no relief

can be granted in these proceedings.

5. Arguments heard, record perused.
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0. The material question in this case is whcv{wr the
1

respondents could lawfully -deny the petitioner regularization

solely for want of induction training and that too while

extending the same benefit to similarly situated educators

. without insisting upon that requirement.

7. Regularization order, dated 24.03.2025, issued by the
District Education Officer (Women), Elementary Education,
Mianwali shows that the educators at serial Nos. 2, 3,4, 5 and 7
\ivvcrc regularized under the Punjab Regularization of Service
Act, 2018 who, alongwith the petitioner, were appointed on
23.09.2021. Her specific assertion that the aforesaid educators

had also not completed induction training has not been

satisfactorily addressed in the impugned order.

8. Clause 9 of the appointment agreement of the petitioner

<\ . . :
4 cohtemplates training designed and scheduled by the Quaid-e-
-()° (o) : ) :
< -",*\ N v
;\o‘jo_;‘f\'\Azam Academy for Educational Development, Lahore or

; ” another agency nominated by the Government. Thus arranging
and scheduling the prescribed training was primaril)"E the
responsibility of the department. Unless such training was duly
arranged and the petitioner was afforded an ()|)p01'llll\il$' o
attend it, mere non-production of a training certificate c;)uld

1

not, by itself, constitute a lawful basis for denying her claim. 1t _

1

1
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is well settled by now that an employee cannot be made to
i

~ . . l
' suffer on account ol any omission attributable to the employer.

9. Furthermore, cqually important is the principle of
cquality contained in Article 25 of the Constitution. Where
employees are similarly situated in all material respects, the
department cannot apply a particular condition selectively to
one employee while dispensing with it in the cases of others

without demonstrating a lawful and reasonable distinction. The

respondents were, therefore, required to explain why induction
training did not impede the regularization of the aforementioned
colleagues of the petitioner but was treated as a disqualilﬁcation
in her case. No such distinction has been identified in the
. '

impugned order.

|

0 10.  As'regards the repeal of the Punjab Regularizétion of
L@ » gervice Act, 2018, the claim of the petitioner had alread;y arisen
-*‘i"’ei\fand her representation had been submitted on 18.1 1.2?;24 well
2.0

S‘o before the repeal date i.c. 31.10.2025. The effect of rcpe'al upon

claims arising” under the former enactment has also been

considered by this Court in the case of ‘Mohsin_Abbas_and

others v. Secretary Communication & Works and others (2026

LHC 1419). The subsequent repeal, therefore, cannot be
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imvoked mechanically to avoid examination of a claim that had

already arisen under the previous statutory regime.

1. The impugned order fails to examine the claim of the

petiioner qua discriminatory treatment and it is the duty of the
department to arrange induction training and the circumstances
in which her similarly placed colleagues were regularized. The

impugned order thus cannot be sustained.

12.  In view of above discussion, while accepting instant

petition, the respondents are directed to fegglarize the servipes
of the petitioner as Senior Elementary School Educétor
(English), BS-15 at par with the educators mentioned at sérial
Nos. 2, 3, 4,_.5 and 7 of Regularization, order dated 24.03.2025,

subject to verification that they were similarly situated in all

material respects and that no other lawful impediment exists in

i

the way of the petitioner.
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!;-;'OFHCE OF THE DISTRICT EDUCATION OFFICER (WEE) SARGODHA

It
l Order No. /(9 66

EXTENSION IN CONTRACT PERIOD

Y = mesmren Al EF) QAR(JUUHH m

[ ———

JAdmn Dated___ 020 / /0 o

Subject: -

Whereas, the following educator was appointed as SESE (English) under the
Recruitment Policy vide Appointment Letter No. MWL/Elementary-11725/2021 dated
22.09.2021, and was subsequently transferred to this district. Her initial regularization could not
be processed due to administrative and training-related hurdles, which became the subject matter
of litigation.

And whereas, the Hon'ble Lahore High Court, Lahore passed a judgment dated

08.10.2026 in Writ Petition No. 31970 of 2026 titled "Lubna Shabbir vs. Government of Punjab

- & others”, which was subsequently forwarded by the Chicf Executive Officer, District
Education Authority, Sargodha vide Memo No. 4090/Legal dated 17.10.2026 with directions
to cnsure compliance with the court's orders. Since her formal regular notification and processing
require administrative verification and codal formalities in light of the court's directions, and her
previous S-year contract period completed on 22.09.2026, her contract tenure is required to be
bridged / extended temporarily.

In light of the above judicial dircctions of the Hon'ble Lahore High Court and the
subsequent instructions of the Chief Executive Officer (DEA) Sargodha, and based on the
satisfactory performance report submitted by the concerned DDO, the contract of the following
educator is hereby extended for the specific period from 23.09.2026 to 20.10.2026, under the usual
terms and conditions mentioned in her letter of agreement.

Details are as under:
5. PLACE OFf POSTING AT NO. & DATE OF DATE OF 17 PREVIOUS Extension to
NO. NAME DESIONATION PRESENT APPOINTMENT LETTER IOINING emEnsioN | pe oranted
. Govi. Girls High
Lubna Shabbir MWLUElementary- 22.09.2026
1 | Dlo Shabbir 'ESE?E mchoclChak No. | 1172572021 Dated | 23.09.2021 | (5-Year Term | 23092028 TO
Hussain (English) | 102/SBTehsil and 22.09.2021 Completed)
District Sargodha
DISTRICT EDUCATION OFFICER (WEE)
;é'ﬁ_GODHA
cc

A copy Is forwarded / submitted for information & necessary action to:-
The Chief Executive Officer / District Education Authority Sargodha.

The District Account Officer Sargadha.

The District Monitoring Officer Sargodha.

The District Education Officer (SE) Sargodha.

The Head of institution concerned.

The Educator concerned.

The Notification file.
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ORDERNo.__ /P& 7 Jadmn oateo___o00 J10__jors

SUBJECT: REGULARIZATION / APPOINTMENT AS SENIOR ELEMENTARY SCHOOL
EDUCATOR (ENGLISH) BPS-15 IN COMPLIANCE WITH THE JUDGMENT OF THE
LAHORE HIGH COURT, LAHORE PASSED IN WRIT PETITION NO. 31970 OF 2026
TITLED "LUBNA SHABBIR VS. GOVERNMENT OF PUNJAB & OTHERS"

In pursuance of the judgment dated 08.10.2026 passed by the Hon'ble Lahore High
Court, Lahore in Writ Petition No. 31970 of 2026 titled "Lubna Shabbir vs. Government of
Punjab & others", forwarded vide Chicf Exccutive Officer, District Education Authority,
Sargodha’s Memo No. 4090/Legal, dated 17.10.2026, whercin the grievance of the petitioner was
that her service regularization was initially declined/denied by the department solely on the
ground of non-complction of induction training, whercas similarly placed colleagues appointed
through the same recruitment process were regularized in District Mianwali. Regarding this, the
Hon'ble Court held that arranging such training was the responsibility of the department and an
employee cannot be made to suffer for the department's omission. Furthermore, concerning the repeal
of the Punjab Regularization of Service Act, 2018, the Hon'ble Court explicitly observed and held
that:
"As regards the repeal of the Punjab Regularization of Service Act, 2018, the claim
of the petitioner had already arisen and her representation had been submitted on
18.11.2024 well before the repeal date i.e. 31.10.2025. The effect of repeal upon
claims arising under the former enactment has also been considered by this Court in
the case of Mohsin Abbas and others v. Secretary Communication & Works and
others (2026 LHC 1419). The subsequent repeal, therefore, cannot be invoked
mechanically to avoid examination of a claim that had already arisen under the
previous statutory regime.”
And whereas, the Hon'ble Court issued the final eperative directions in the following
exact quote-unquote words:
"In view of above discussion, while accepting instant petition, the respondents are
directed to regularize the services of the petitioner as Senior Elementary School
Educator (English), BS-15 at par with the educators mentioned at serial Nos. 2, 3, 4,
5 and 7 of Regularization, order dated 24.03.2025, subject to verification that they
were similarly situated in all material respects and that no other lawful impediment
exists in the way of the petitioner."
And in compliance with the subsequent directive issued by the Chief Executive Officer
(DEA) Sargodha vide Memo No. 4090/Legal dated 17.10.2026 to "take appropriate action in the
matter and ensure compliance with the directions of the Hon'ble Lahore High Court, Lahore, as
applicable", the following educator is hereby regularized as a Senior Elementary School Educator

(English) in BPS-15 with immediate cffect, against the post presently held by her: ‘47_)4
o |‘i:'":
, vapmenaSy WL
SR, NAME OF NAMEOF || PRESENT PLACE s POST AGAINS Wintelr A
NO. sovcaor . | THDIEROANE POST OF POSTING ENICNO, REGL ’LIf?.rZED e
, | LupNa SHABIR | S5E | causioyss | 3s303- | esteeneusn/7F|
SHABIR HUSSAIN ARTS) SARGODHA 0944493-6 ARTS)

Her service shall be governed under the Punjab Civil Servants Act, 1974, the Punjab
Civil Servants (Appointment and Conditions of Service) Rules, 1974, and all other rules applicable
to regular government employees, including all amendments made from time to time.
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Terms and Conditions of Regular Appointment

1. Compliance with Rules: The appointment is subject to the fulfillment of requirements of rules 18, 19, 20, and
21/A of the Punjab Civil Servants (Appointment and Conditions of Service) Rules, 1974.

2. Probatlon: The appointee shall remaln on probatlon In terms of Section-5 of the Punjab Civil Servants Act, 1974,
and shall be governed under the Punjab Educatlon Department (School Education) Service Rules-2014.

3. Prior Contract Service: The period of service rendered under contract employment shall not be counted for any
purpose, including pension, gratulty, or leave, upon this regular appointment under the Punjab Civil Servants
Act, 1974, and its subsidiary rules.

4. Salary and Pay Fixation:

&+ The salary companent shall be In accordance with the Pay Scales plus usual allowances prescribed for
the post against which she Is appointed.

<+ Pay shall be fixed at the Initlal of the respective pay scale, and Increments earned during the contract
appointment period shall be converted Into a personal allowance.

< The appointee shall not be entitled to the Payment of 30% Soclal Security benefit or any other pay
package previously drawn in lieu of pension.

S. Defined Contribution Pension Scheme:

< The appointee shall be subject to the Punjab Defined Contribution Pension Scheme Rules, 2025, vide
Notlfication No. FD-SR-111-4-239/2023, dated February 19, 2025.

« She shall be considered an employee for the purposes of this scheme as a person regularized as a civil
servant through any legal instrument issued on or after the commencement of the Punjab Civil Servants
(Amendment) Ordinance 2023 (I of 2024).

 Sheis required to Immediately upon becoming an employee, open a pension account with the Eligible
Pension Fund Manager of her choice, in coordination with the Punjab Pension Fund.

< She must provide the relevant pension account information, including her selection between a
conventional fund or a Shariah compliant fund, to the Accountant General through the concerned

Drawing and Disbursing Officer.

« The employee's contribution rate shall be 10% of the pensionable pay, and the employer’s

contribution rate shall be 12% of the pensionable pay, making the overall contribution 22%.

The employee shall be entitled to the pension account balance from the date of qualifying for the

Defined Contribution Pension Scheme, subject to the conditions of the Voluntary Pension System Rules,

2005.

4 She must determine the allocation policy for contributions among the sub-funds, subject to the
exposure limits as specified in the Second Schedule; failure to indicate a policy will result in the
application of the default allocation policy as specified in the Third Schedule.

% She shall not withdraw any amount from her pension account before attaining the retirement age.

6. Seniority: @E}a‘

% Seniority shall be fixed at the bottom of the senlority list of relevant categories of regurﬁ&hers in 3‘
accordance with the existing rules.

% Seniority will be determined under Section-7 of the Punjab Civil Servants Act, 1974 and Rule-8 or the
Punjab Civil Servants (Appointment & Conditions of Service) Rules-1974, and the appointee will be
considered in the seniority list from their date of joining In this district.

7. Option to Remaln on Contract: Contract employees who do not Intend to be appointed on a regular basis must
furnish their option to the appointing authorities In writing within 30 days from the date of issuance of this
appointment letter. Upon this option, they may continue with thelr present contract terms, but no extension
shall be allowed. Those who Intend to be regularized need not apply. The option once exercised shall be final,

8. Cancellation of Order: This regularization order may be treated as cancelled/withdrawn If:

% The educator receives an Inter-district transfer from District Sargodha to other District.

% The educator has not attained the prescribed professional/academic qualification of the post as
described In the Recrultment Policy 2018.

% The educator has already been terminated from service.

4 Theeducator didn't complete the three years contractual service eligibility for regularization as per the
Punjab Regularization of Services Act-2018 and related directives. )

9. Verlfication and Fraud: If at any stage it is discovered that the appointment was obtained on the basis of
forged/bogus documents or through deceit, the appointment shall be considered vold ab-Initlo. The appointee

@
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shall be liable to refund all amounts received from the government, an FIR will he ladged undes rideyget baps, 17y
the appointing authority, and other legal action will be taken.

NOTE: The DDO is bound to make the regularization entry In the service hosk of
the aforementioned teacher after proper checking/verification of all ncademic and professiona
degrees, and is further directed to obtain the regularization fixation form from the District Accouss
Officer after observing all codal formalities. If anything is found contrary to the rules at any stage, the
concerned DDO will be held personally responsible for all conscquences in the matter, Strict
compliance with the Lahore High Court judgment in Writ Petition No. 31970/2026 and CEQ
DEA Sargodha's Memo No. 4090/Legal dated 17.10.2026 must be ensured.

/

DISTRICT EDUCATION OFFICER (W.EE)

SARGODHA

NO. & DATE EVEX.
Copy submitted/forwarded for information to:-

PS to Secretary, Govt. of the Punjab, School Edu: Department Lahore.
The Director Public Instruction {SE/EE} Punjab Lahore.

The Deputy Commissioner {DEA), Sargodha.

The Additional Deputy Commissioner (F&P) Sargodh

The Chief Executive Officer (DEA) Sargodha, with reference to his Memo No. 4090/Legal dated 17.10.2026.
The District Education Officer (SE) Sargodha.

The District Monitoring Officer Sargodha.

The District Account Officer Sargodha

The Head of Institution concerned.

The Teacher concerned (Ms. Lubna Shabbir, SESE English)

The Notification file.
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DISTRICT EDUCATION OFFICER (W.EE)

%BGODHA
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